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Director / Head Job Description and Departmental Mandate of Clearing and Forwarding Department 

The Director Clearing and Forwarding Department will report to a Director Division Supply Chain who reports to the CEO/ 
Deputy CEO directly both will ensure the Shipping and delivery of all imports and exports of the organization from all the 
departments by forming and running a clearing and forwarding company already registered to serve others in all professional 
mandates of such. Partner and fund all activities of clearing agencies. Like any other clearing and forwarding agencies 
business, for the purpose of generating a profit and returning money to that we shall have invested.

� Transportation of goods to docks and arrangement of warehousing at port of all organization departments both 
imports and exports. The goods include vehilcles, Machinery mining and construction, building and construction 
hardware, foods, industries and factories products, minerals from our mines, raw and finished products, flangile 
goods that need urgent attention etc. 

� Run Warehousing facilities before the goods are transported to docks in Mombasa and other ports.
� Booking of shipping space or air freighting and advice on relative cost of sending goods by sea and air.
� (Arrangement for loading of goods on board.
� Equipped with information on shipping lines and freight to different destinations, and various charges payable by 

exporters.
� Obtaining marine insurance policies.
� Preparation and processing of shipping documents, Bills of Lading, Dock Receipt, Export Declarations, Consular 

Invoice, Certificate of Origin, etc.
� Forwarding of banking collection papers.
� Running Storage facilities abroad, at least in major international markets, to warehouse the goods in case importer 

refuses to take delivery on any account.
� Establish system to trace the goods, if shipment goes astray, through international networks.
� Arrangement for assessing the damage to shipment enroute.
� Check the establishing Pre-Shipping Rates based on dimensions and weight, properly packages and labelled and 

the necessary paperwork will need to be provided for shipment.
� Ensuring freight forwarders are coordinated with credible carriers and arrange for organization goods to be 

collected and transported to the depot ready to export.
� Ensure customs licencing and documentation across countries adheres to regulations and inspections through 

every process ports and airports to the destination country, and unloaded.
� Forwarding in all organization packages and exports by receiving country’s customs, picked up by a pre -arranged 

person/company, and delivered to the recipient will receive and unpack goods.
� Ensuring every time the shipment changes hands (from the organization to forwarder, forwarder to customs, 

customs to air transport, etc.) there is paperwork processing and confirmations.  Ensure no mistakes at any point 
that organization shipments are not held until corrections are processed ensuring that paperwork is checked and 
that customs declarations are made promptly and accurately.

� Ensure that everything is in order with their consignments to ensure quick and efficient handling.
� Ensure organization goods are entered in advance, that the right paperwork is in place and that the process runs 

more smoothly. This department will also serve in our airline cargo department not incur delays and additional 
charges.  

� Oversee the whole process, track shipments, minimize delays, and liaise closely with customs authorities and 
airlines / ports on behalf of the organization and other clients being served for business purposes

� Ensure through our Insuarance and network that all goods are insuared on transit.
� Arranging transport from doors to the warehouses or storage facility and/or from storage to the airlines so the 

department will own a freight of trucks and cars.
� Arranging for the air transport- times, loading, costs, and paperwork; overseeing the loading and unloading of 

goods in transport
� Assist you in preparing all necessary documents for importing/exporting to and in the nations  the country of origin 

or country of receipt
� Business systems integrated with Department of International Trade and other legal offices to ensure  paperwork 

and shipment is processed timely and properly
� Sign Business contracts and systems with carrier and transport businesses allows them to negotiate rates that 

save you money, enables them to track your shipment once it leaves your doors until delivery to the consignee 
and vice versa.
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� Putting cargo through customs clearance process; the rules, regulations, and laws vary between countries and 
sometimes between ports/airports within a country. This can make the customs process intricate and difficult for 
someone who is inexperienced or even out-of-date with the current procedures.

� Creating network of efficiency to save time and money and professionalism of including tariff classifications, 
audits, detailed costing of shipments, Import or Export Declarations, Air Waybills, Certificates of Origin.

� The department will be Trusted with shipment to a forward and clear all imports and exports of our goods 
ensuring our freights are well-handled, providing you peace of mind to the organization and other partners.



11. Excellence: Volunteer movement/ department We will strive for excellence in all of our endeavors. This will include 
both our performance outcomes and the processes that we use to achieve them.

12. Accountability- Volunteer movement/ department critical to achieving our mission. We will delegate clear and 
appropriate accountability and authority to individuals throughout the commission and ensure that it is coupled with 
commensurate authority. 

13. We will provide the appropriate resources and ensure the necessary support, feedback and reward in support 
14. of that delegation.

15. Innovation: We will not be satis�ed with the status quo or even current “best” practices, but will continually seek to 
find new and innovative ways to strengthen our competitive position and improve our performance. While we will 
not seek innovation for its own sake, we do expect to be on the leading edge of developing and introducing new 

16. ways of adapting to an ever changing environment.

17. Respect: We will treat people inside and outside our organization with the consideration and courtesy that we would 
18. expect to receive. This includes providing accurate, timely and comprehensible information to our stakeholders 
19. so that they can know what we are doing.

20. Humanity: Our humanitarian focus in the commission is striving to see that all Kenyans have basic needs bringing 
assistance without discrimination to the wounded and to prevent and alleviate human suffering wherever it may be 
found. Its purpose is to protect life and health and ensure respect for the human being. It promotes mutual 
understanding, friendship, co-operation and lasting peace amongst all people

21. Impartiality:  It makes no discrimination as to nationality, race, religious beliefs, class or political opinions. It 
endeavours to relieve the suffering of individuals, being guided solely by their needs, and to give priority to the most 
urgent 

22. cases of distress.

23. Neutrality: In order to continue to enjoy the confidence of all, the Commission / Movement may not take sides in 
hostilities 

24. or engage at any time in controversies of a political, racial, religious or ideological nature.

25. Voluntary Service:

26. It is a voluntary service not prompted in any manner by desire for gain.

27. Vital contribution to the economic, social and political sectors of a nation. . Our Schools will also be operation bases 
for stations of various education, health and social economic activities for community such as Health campaigns, 
HIV reduction and stigma reduction, Peace campaigns in war torn regions, Conflict resolutions., Good news 
campaigns/ festivals / conferences Seminars, Festivals on Peace & integration and caravans  ,Mobile education 
video programs for communities, Mobile Libraries, Mobile Clinic, Rotational or stationed IT Computers training to 
Our schoolss, running and sponsoring Sports & Talent search & competitions, Community Tournaments, Promotion
Sports & Talents in Our schools colleges / university, Sourcing for Potential businesses to fund, Exhibitions, Free 
medical checks & vaccination programs, Research for solutions on various community challenges on medical such 
us jigger infection in communities, Pest control,  Peace & cohesion building Program, Gospel Outreach program, 
Mobile education video program, Books & Mobile Libraries program, Mobile IT program, Sports & Talent 
sponsorship / scholarship program ,  Free medical checks program , Vaccination programs, Research for 
community challenges Programs , Jigger infection prevention program , Pest control programs, Healthy Mothers, 
Healthy Children Project, Education through Innovation project, Children Nutrition Project, Immunizations Project 
(Polio) Education Support to Institutions Project  -(Facilitation & Empowerment project- Targeting low performing our 
schools, classrooms, libraries etc), Mental Health Advocacy and Counseling project, Farming & Livestock 
Productivity Project, Rehabilitation from Substance abuse Project, Malaria Eradication project, Poverty Eradication 
& Economic  Empowerment project, Natural Family Planning Advocacy  & Reproductive health Project  , Culture 
Preservation Project, Marginalized Communities Empowerment Project, Access to Information Project, Innovation 
Project, Leadership Development Project., Community Volunteer Project, Patriotism Advocacy Project, Medical 
Research Project , Widows  & Single Mothers Empowerment Project, Rebuilding & Repairing Homes Project, 
Disease Outbreaks Response Project, Heart , Cancer, Kidney Treatment Project, Adult literacy, government 



campaigns and clerks during elections, Project ,Fine Art Development Project , Provide essential services that 
positively impact the lives of citizens, such as health, education, rehabilitation, etc

28. Participate with organization and government on including personal empowerment and training, fighting poverty, 
combating social diseases such as drug abuse, and attempting to narrow the deep divide between the rich and 
poor in refugee or safety camps with our organization management, other partners and government structures and 
agencies. 

29. Volunteer workers also work as safety valve and supporting pillar for a country’s security due to the preventive roles 
it will play, especially in fighting extremism, radicalism and criminal acts against humanity.

30. Participate in community policing to prevent crimes in the community. 
31. Playing social roles yet structured with  professional management and administrative organization that are governed 

by corporate governance of our organization and government ethics on rehabilitation, adaption etc.
32. volunteer workers should be structured to respond easily and quickly like the good Samaritan without a lot of 

bureaucracy and centralized decisions to releave humanity with emergency fund that will be maintained by the 
finance department and disaster management easily accessible in good faith and within the law.
.

33. The operation of this department should be clean from apprehension, suspicion, and illegitimacy, terrorist activities 
only promoting social and economic benefits.

34. Operate in complete transparency and greater accountability regarding the revenue received and spent by these 
department charities, removing bureaucracy, which governs the licensing of charitable activities, and providing legal 
protection for volunteers.

35. Should be very well monitored and kept busy to avoid idle meetings which are a bleeding ground for negative energy 
activities where no crisis exist the team should be involved in training, visiting orphans, cleaning environment,  

a.

36. Protection and expose crisis assuming a peace keeping role.  
37. Affecting positive change to the otherwise unchangeable. 
38. Becoming agents of change being a vital interface between peacekeeping and affecting real change on the 

ground.
39. Intervention in war, or natural disasters, is a methodologically complex endeavour of volunteers.
40. Assist in the transformation of the reality by being the interface between the main agents as well as reaching the 

unreachable and most needed in a timely manner. As warriors, volunteers to be in the frontline in disasters and 
changes agents in the society.

41. Provide a governmental and intergovernmental operational partnership and platform, providing material, medical 
and moral relief as well as care wherever it may be needed. 

42. Maintain ethics of the organization in performance of duty and values passion-driven and the kindness ‘A 
volunteer is a person who does unpaid work with paid expenses.’ 

43. This clearly shows that volunteers are entitled to small allowances to cover their expenses.
44. Serving humanity with dignity and impartiality, responding to the most devastating crises and disasters. 

Humanitarian volunteers, however, continue to face big challenges. 
45. Will be involved in all our special missions campaigns across the counties through our county event team and 

officers 
46. Humanitarian personality Sacrificial living , discipline to spare sufficient time to spend on our humanitarian and 

charity project/ programs matters, Trusted by the community, No criminal records or cleared by police good 
conducts , Plan to remain in the village for some years, 
, Representative of different neighborhood /water users, Hard-working, Active, Dependable.

47. Motivation of volunteers is spiritual, social, emotional and touching people’s lives through altruism; community 
spirit; the opportunity to improve social standing within the community; the desire to learn; the importance of 
humanity representation; and the expectation of financial or material incentives. It is well worth discussing 
motivations with national staff and informally with volunteers: understanding what makes people want to participate 
will help in the design of appropriate and transparent committees.

48. Facilitation will be availed for volunteer missions transport, accommodation, attires and uniforms / jackets, food by 
the organization and partners / other sponsors through PR department if allowances early and negotiated written 
agreements should be done to avoid disputes after work. 

49. Roles and responsibilities of every mission should be recorded and ongoing monitoring can assess compliance with 
the agreement. 

50. Committee and sub-committees can be constituted for various missions or assignments. Constitution to improve 
transparency and confidence amongst the wider community to do Memorandum of Understanding (MoU) between 
the us and the committee/ clients to know boundaries of structure of project or program by our volunteers ton help 
ensure consistency and a clear understanding of roles and responsibilities especially on joint projects and programs.

51.



52. The Legal department should be involved in long term or short term program MOU drafting with names of those 
involved, project dates, respective commitments and details of any materials, incentives or remuneration the 
committee will receive. MoU is a legal document in some countries, so wording should be agreed with a lawyer 
before it is signed. Copies should be translated into local languages and read to any illiterate committee members 
for agreement. 

53. Gender fairness is important incase of any renemuration and payments are to be done. When volunteer 
roles and responsibilities are devised, it is not uncommon for communities to allocate unpaid duties to women, 
whilst the men are given paid casual work. A familiar solution to this problem is to try to ensure that half of the 
volunteers for a particular project are women. Whilst equal representation is important, it does not guarantee 
fairness; for example women might be doing unpaid waste clean-ups every week, while the men are digging pits 
for $10 a day.

54. Constitutions can include the following aspects:
55. 1. Clearly defined role of the institution (defined by an objective) and of the individual members who comprise it 

(who qualifies for membership).
2. Clearly defined office-holders and their roles (job descriptions).
3. Frequency of meeting and decision-making (number of people required to pass decisions) and method of 
decision-making (majority voting or unanimity).
4. Clearly defined term of office (frequency of elections).
5. Clearly defined election procedure where members can decide without duress.
6. Methods of accountability – financial procedures, auditing, book-keeping, sharing information with water 
users.

56. Misunderstandings and discrepancies in roles and responsibilities can usually be tackled before they become 
major problems if there are clear communication channels and regular project meetings with committees.

57. Sustainability on long term benefit project can be done for long term A common argument against giving incentives 
to volunteers is that they encourage short-term involvement, but that participation fades away when incentives are 
stopped, after we finish operations, because the volunteers do not understand the full value of their involvement 
and have not developed their own mechanisms to ensure sustainability. This suggests that efforts should focus on 
educating users on the long-term importance of their work, and on developing community-based management 
structures – for example water point committees that collect fees and do not rely on incentives. Opportunities to 
develop sustainable activities should be balanced with the reality of acute emergencies. Sustainability was an 
important issue is important for community participation especially for over prolonged emergency necessites 
innovative approaches to maintain interest. 

58. Capacity-building- Training for volunteers is essential. Training needs and formats should be developed with 
committees to ensure that materials are appropriate and to encourage participation. For example, ‘centralized 
workshops’ (bringing communities from di�erent sites to one location) can discourage women’s participation, as 
women find it more difficult to leave their camp or village. Capacity-building plans should consider both technical 
skills and committee management capabilities. In some situations it may be useful (or required) to support 
committees to register as official bodies, for example under national water legislation. This can also help enhance 
sustainability and transparency.

59. Accountability. We shall not regard volunteers as cheap labor. The organization should put in place mechanisms 
to ensure that volunteers are not exploited through over-ambitious expectations of working hours, and are not 
exposed to sexual abuse or exploitation through their participation and are appreciated through certificates of 
participation etc. Accountability to the community is extremely important, alongside interaction and feedback on 
how each party is performing. Volunteers should also commit to duty to avoid setbacks. The management should 
improve accountability by ensuring a timely response to community concerns and delivering commitments within 
an agreed timescale. Poor performance on simple matters – such as turning up to committee meetings late – can 
sour relations. Accountability can also be promoted by making any handover of materials or cash to a committee in 
a public forum – perhaps during a project launch event – to ensure that the whole community has a common 
understanding of the programme and is aware of resource donations.

60. Involve HR- National legislation covering employee rights and employer responsibilities can give considerable 
rights to volunteers and committees. Lack of written declaration that someone is engaged by the organization as a 
volunteer may bring a loophole in the national labour law volunteers CHANGE THEIR MIND to claim full employment 
rights. When dealing with big numbers especially for a long time then they knows about paid staff they can change 
mind.  Programme staff should always discuss the formation of new volunteer groups with HR staff. Request specific 
HR help in understanding relevant labour laws, developing documented systems for engaging volunteers and 



committees and checking current casual labour and volunteer groups to identify programme and legal risks. HR 
should treat issues with committees and volunteers with the same rigor, accountability and consistency as is 
accorded to internal staff salaries and conditions. So all volunteers should have a VOLUNTEER AGREEMENT 
signed before being engaged. 

61. Community-based monitoring- Community volunteers can play an important role in participatory monitoring and 
evaluation of programme activities. We should also not be over reliant on volunteers for sensitive timeline projects 
or disasters responses. 

62. Contingency planning and exit strategies- Committees and volunteers have a key role in ensuring programmes 
continue during periods of insecurity or remote management. This needs clear forward planning to establish 
logistics, communication channels and specific implementation plans. The length of time that our organization will 
be actively engaged with a committee or volunteers needs careful planning at the start of an intervention, and must 
be discussed and agreed with the community at this stage. This is relevant in all situations – whether short-term 
humanitarian responses, development work or chronic emergencies where we are engaged with volunteers might 
work with committees over many years. It is always difficult to avoid the problems of dependency upon support and 
ensure 100% sustainability; a clear and consistent exit or handover strategy can help address these issues.

63. Programs and missions that can absorb and engage volunteers throughout through our departments when there 
are no major disasters  

64. Training & Patriotism - Poverty eradications and economic empowerment through Education & training in business 
ideas / opportunities , business feasibility, business planning, business start-up, business growth and development 
dynamics, Talent Development, Professional Advancement, Job Creation,- MICRO-FINANCING Patriotic 
Campaign & Promoting nations. 

65. Running Patriotic campaigns through media, Seminars & Exhibitions, drama, exchange programs between 
counties, caravans, books, brochures, documentaries & DVDs, social media, talent and arts along with using 
Kenyan in Diaspora and religious networks to promote Kenya abroad. 

66. Environmental conservation- upgrade Tree planting, Soil erosion conservation, cleaning cities and towns 
movement, 

67. Humanitarian- Visiting & Serving Children Homes and Special Schools, Visiting the sick in hospitals, Reaching out 
to street children, Raising bursary funds for less fortunate, ministering to IDPs

68. Honoring Kenya Legends Organizing events to honor Nation Legends from freedom fighters, sports, veteran 
politicians, musicians, missionaries, etc.

69. Water and Sanitation Digging Bore Holes, Construction of toilets in slums, construction of community tanks and 
waters reservoirs. 

70. Shelter Program- Identifying needy people who are victims of disasters along with elderly and constructing houses 
for them to entrench brother and sister keeper culture with relevant departments of elderly settle them in the homes 
the organization has built or involving the volunteers in building instead of hiring people donate skills. 

71. Social events Inter – county Sports, Talent exposition and development. Patriotism and Peace campaigns   Through 
schools, colleges, Universities, Giving flags campaigns, Promotion of inter-cultural tolerance and awareness, 
Singing of National Anthem, Encouraging Inter-marriages, Intercommunity dialogue, awarding Patriotic Songs, 
poems/dramas/skits. Creativity and Feedback.

72. Researching and creating a feedback system on government services to the citizens on infrastructure, education, 
health, housing, investment, business, tourism, trade, industry and other sectors and creating a platform for 
development through patriotic solutions and innovations.Empowerment & advancement of Women

73. Group empowerments - Education, training, Exhibitions, trips, mentorship to empower women.

74. Empowerment & advancement of Youth.  Education, training, Exhibitions, trips, mentorship to empower youth while 
rehabilitating them from drugs and alcohol.

75. Empowerment & Advancement of Men- Education, training, Exhibitions, trips, mentorship to empower men, while 
rehabilitating them from drugs and alcohol. Safer Cities program

76. Community Security - Organized training for Police and security to teach Citizens about responsible community 
policing and anti-terrorism campaigns, crime prevention etc. 

77. Healthy Nation Campaign Hygiene, Advocacy on sicknesses & disease eradication ( H.I.V/  Cancer/ TB)  Civic 
Education Obligations of Citizens towards constitution and Coexistence Mentorship on life Skills

78. Social ethics (Traffic rules), People Skills, Etiquettes, Disaster preparedness and Response. Drug Abuse 
awareness, In Schools and Education institutions, Advocacy of Religious cohesion Joint Patriotic Rallies, 
interreligious rallies and activities.

79. MORE ABOUT THE PATRIOTIC AND COMMUNITY VALUE OF THE VOLUNTEER MOVEMENT / 
DEPARTMENT 

1. Promoting a Patriotic ownership, identity and Accountability Culture for Kenyans.



80. Motivating Kenyans in the country and those in the Diaspora to have a positive image of being a Kenyan and 
providing enlightenment on values of Patriotism.

81. Unveiling the potential of Kenya’s beauty, resources, strategic position for Kenyans to appreciate their country and 
promote the country to potential tourists and investors to promote Kenya’s image and economy. 

82. Educate and running campaigns on national values of honouring authorities, stewardship of public Properties, 
obedience to the rule of law, road safety, health, civic education, etc. 

83. Promoting Kenyans culture, hospitality, investment and tourism potential to enhance patriotism among Kenyans 
and promote tourism to potential tourists and investors.

84. Mobilizing Kenya towards community projects and programs that unite people in embracing the Nation Such as 
cleanliness campaigns, health, sports, environmental; management and conservation

85. Pioneer programs that entrench patriotic values to Kenyans both in Kenya and those in Diaspora through branding, 
songs and music, exhibition, education, training, honouring of legends in various sectors, hosting patriotic promotion 
program and packaging.

86. Respond to charity and humanitarian support to Kenya in disaster zones and those faced with special need raise an 
expression of being your brother and sister keeper. 

87. To promote and market Kenya through individual Patriotism as a safe destination locally and internationally by cultivating 
positive image and education about Kenya

2. Raise patriotic volunteers in supporting the presidency through a national task force across all counties 
in advocating and mobilizing Kenyan towards:-

a) Peace and National Security
b) Promote and enhance the unity of the nation;
c) Promote respect for the diversity of the people and communities of Kenya; and
d) Ensure the protection of human rights and fundamental freedoms and the rule of law.

3. Enhancing inter county Fellowship and Networks along with Peaceful co-existence of 
88. all Kenyans

a) Packaging Kenya as one Nation irrespective of our 47 counties through joint activities of sports, 
culture 

89. Exhibitions, trade fares, inter-county education forums, unity campaigns in education institutions, creating 
90. a platform for Kenyans to interact with each other and bound to sharpen, instruct, admonish, encourage 
91. and support each other in socio-economics through summits retreats outings, holidays and other forum

92. b) Fostering valuable partnerships among Kenyans and motivating all Kenyans to be stakeholders in 
93. National development.

94. c) Motivating Kenyans to embrace each other and participate in Restoring, rehabilitating, guiding and counselling each 
other in times of disasters and setbacks.

e) Providing a forum of being your brother and sister keepers by being involved in the welfare of each other as a nation.
f) To promote better global governance and strengthen the capacities of people of Kenya to achieve a more secure Nation. 
g) To research and initiate programmes and projects & partnerships that lead to National Sustainable Development, Peace 

and Security.
h) To address the need for primacy of dialogue, tolerance and reconciliation as instruments for building and preserving 

peace within communities. 
i) To research on projects and programs that will work towards reducing hunger and poverty and promote equality of 

opportunity to alleviate human suffering.
j) Taking timely action and careful research and analysis to mitigate solutions in conflict resolution activities

4. Patriotic Welfare for all Kenyans

a) Empowering Kenyans in all sectors Youth, Women and Men to be self-reliant through income generating 
projects and programs such as Sacco’s, micro-finance to engage in entrepreneurship activities for kingdom 
business.



b) Run and help in setting up Economic empowerment projects for groups and communities that can lead to 
creating of Jobs, enterprise development to eradicate poverty in the nation targeting a holistic uplift of 
Kenyans in welfare in education career, life skills

c) To enlighten Kenyans on disaster prevention, preparedness and response management and, in delivering 
Humanitarian support to stricken areas, coordination of resource mobilization.

d) Research, initiate, engage and finance projects that will improve the standards of living for Kenyans in areas 
of health, shelter & housing, education, in coordination with all relevant government ministries, institutions, 
constituency development committees and country governments. 

5. Stimulating community Development across the counties and nation. 

a) Engaging Kenyans in humanitarian, community and National empowerment projects and program 
through constituencies, counties and nationally.

b) Mobilizing Kenyans in the country and in the Diaspora towards involvement in community and national 
issues in response to disasters, environmental management, health programs, development projects, 
peace initiatives, civic education, and national cohesion along with other variable projects & programs.

c) Identify and initiate development projects across all counties and constituencies that would support job 
creation, poverty eradication and economic empowerment to improve the welfare and livelihood of other 
Kenyans.

6. Patriotic Arbitration and Prayer mobilization to Pray for the Nation. 

a) Organizing and facilitating joint missions, prayer rallies, seminars, summits, conferences, crusades 
across the nation for peace.

b) Implement the president’s and government dreams of a united Kenya through mobilizing prayer 
summits, peace initiatives, cultural and tribal integration and many more unity initiatives

7. Capacity Building for Kenyans in basic life skills. 

a) Providing mentorship education and training for Kenyans in life skills on Marriage life, parenting, fruitful 
Youthful living, entrepreneurship, talent development, generation of business ideas, business planning, 
Financial stewardship and management through refresher courses, seminars, festivals and 
conferences, schools and institutions.

b) Sourcing and networking opportunities to further education especially for less privileged families of 
Kenyans at all levels through learning institutions, locally and abroad.

c) Initiating income generating projects and programs to finance and facilitate the secretariat along with 
other variable missions, projects and programs that impact the community and Nation

d) Research, communicate and engage on business, job and investment opportunities for community 
empowerment

8. Participate in Advocacy of Patriotic projects, programs, events and Celebrate Patriotism

a) Mobilize Kenyans to attend Patriotic events such us Madaraka Day, Mashujaa Day, government 
functions/ events and other national events on behalf of the government.

b) Identify, honour, recognize and celebrate Kenyans both living in Kenya and those in the Diaspora who 
have made achievements that have made Kenya great in various sectors organize award events for 
such to be appreciated and there legacy preserved.



c) Run articles, programs and promotions of Patriotic values and achievers in National Media to motivate 
others on being great patriots 

d) Support in advocacy on health (H.I.V) , environmental, civic education, public awareness and other 
relevant campaigns.

e) To enlighten Kenyans on investing in ways that over the long term will maximize returns without undue 
risk while having regard to factors of Patriotism.

f) Show compassion through our networks and with communities to prevent and alleviate human suffering 
and save lives of the most vulnerable.

g) To promote social progress and better standards of living.

h) To practice tolerance and live together in peace with one another as good neighbours

95. TEAM WORK AND COLLABORATORS 

96. The Commission will not work alone, it seeks to complement, support, the Presidency in its functions, the cabinet 
Secretaries, County Governors and senators , Members of parliament, county commissioners and works in conjunction 
with all relevant government ministries, institutions along with constituency development committees and country 
government’s. It does not seek to replace any arm of government, government ministry, department, organization or 
institution. But it creates a platform for citizens of Kenya to support all government establishments in fulfilling their vision 
and mandate through its secretariat and volunteers throughout the country. 




